FORMATIVE ASSESSMENT FOR LEARNING
FACILITATOR GUIDE
Activity

Time

Real time

Overview, Introductions, Expected Outcomes, Agenda

5

5

PARTICIPANT ASSESSMENT/YOU BE THE STUDENT- PreAssessment
What is Formative Assessment?

10

15

25

40

Underlying Principles

20

60

10

70

Why Do Formative Assessment
PARTICIPANT ASSESSMENT/YOU ARE THE STUDENTEXIT SLIP - give before the break
Break

10

80

10

95

Freeing Teacher Time

25

120

Deciding What To Assess

20

140

Setting The Classroom Culture Of High Expectations

30

170

Lunch Break Exit Slip
PARTICIPANT ASSESSMENT/YOU ARE THE STUDENTBell Ringer: have on the board for when participants get back
from lunch.
Assessing Students

10

180

10

190

40

230

Energizer/Reflection/Assessment

5

85

235
245

PARTICIPANT ASSESSMENT/YOU ARE THE STUDENTTHUMBS UP/THUMBS DOWN - before the break
Break
Analyzing Student Work to Guide Classroom Instruction

5
10
35

Commitment Check

20

300

10

310

School-wide and District-wide Leadership Support

20

330

What, So What, Now What?
Appendix

10

340

10

350

Closing

10

360

You Are the Student — final assessment
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280

INTRODUCTION, OVERVIEW, OUTCOMES AND AGENDA
5 minutes
SAY SOMETHING LIKE, “During the workshop today, we’ll be modeling formative assessment and there will be
times when you will be the student participating in an assessment. YOU BE THE STUDENT marks each time
we will switch to that classroom model. We can’t totally emulate the classroom situation in one 6-hour session
together, but we can experience it to some degree.
Ask participants to introduce themselves. Ask for any questions or comments.
SAY
SOMETHING
LIKE, “We’re
going to start by
making sure that
everyone realizes
the way this
session is
designed.
Through our
discussions and
activities we want
classroom
teachers to learn
about formative
assessment and
those of you who
work in other
capacities to also
become familiar
with it so you can
go back and
support
classroom
teachers.
Teachers are at
the center of this
training, but there
are also support
pieces throughout
this training for
anyone whose
job it is to
increase student
achievement
through support
of teachers. Our
training begins by
discussing the
importance of
formative
assessment.”
Allow time for
participants to
read expected outcomes, agenda, and overview.
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YOU BE THE STUDENT: PRE-ASSESSMENT
10 minutes

Instruct
participants to
complete the preassessment.
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WHAT IS FORMATIVE ASSESSMENT? 25 minutes
SAY SOMETHING LIKE, “Let’s start with how our state defines formative assessment.” Have a volunteer read
the paragraph under the black bar.
SAY SOMETHING
LIKE, “Today we
won’t be getting into
all of the details of the
changes to our
assessment system,
but it’s helpful to see
what the overall
thinking is in our state
on something that
can have a profound
impact upon our
classrooms.”
Read the sections in
the law.
SAY SOMETHING
LIKE, “The key to
student success is to
have a ‘balanced
assessment’ within
your school/district
and in your
classroom. Let’s look
at this on a
school/district level
first.”
Read or summarize
the information from
Rick Stiggins on a
school assessment
plan.
SAY SOMETHING
LIKE, “In order for the
three types of
assessments to be
effective, each type
must meet the
informational needs
of the users.
Success depends on
getting the
information you need
and communicating
that to the appropriate audience.”
SEGUE WAY INTO NEXT SECTION: FORMATIVE ASSESSMENT IN THE CLASSROOM
While numbers 1 and 2 are very important, it doesn’t matter what is happening at those two levels if assessment
in the classroom is not working.
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FORMATIVE ASSESSMENT IN THE CLASSROOM
Share the information from this section, emphasizing formative assessment in a manner which suits your
presentation
style.
SAY
SOMETHING
LIKE: Formative
Assessment
encompasses all
the different
ways we
appraise
students to find
out what they
know and are
able to do AND
this is the most
important part )
how we use that
information to
guide instruction.
These
assessments
occur throughout
instruction and
range from
students
explaining their
thinking during a
classroom
discussion to the
more formal
information
obtained from
evaluating a
project. We are
talking about
assessment FOR
the purpose of
improving
learning.

IDEAS FOR
FORMATIVE
ASSESSMENT
DISCUSSION:
SAY
SOMETHING
LIKE, “Let’s
apply this to
your own life. Formative assessment is something you do all the time in your daily life. When you are
looking at people as you teach you are taking in information and processing it and making decisions
about how to proceed.
Any kind of sport or performance requires constant assessment. You can’t just raise the basketball
goal and say, “Grow taller.” You have to teach kids how to jump and shoot. So this is a very simple
concept and you just have to develop the discipline to do it. This is easy stuff you can tap right into. In
education we sometimes make things harder than they have to be. We give teachers a huge amount
of information and it is overwhelming, but this isn’t really that hard. (continued)
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Use the information
on page 5 to further
explain how
formative
assessment guides
instruction.
Depending on your
style and audience,
you can use the
scenarios in the chart*
at the bottom of the
page as examples or
as a role-play if
needed before the
activity.
The chart is for you,
the facilitator. It is
not in the
participant’s booklet.
ACTIVITY 1
After discussing the
scenarios have
students complete
Activity 1.
DEBRIEFING
ACTIVITY 1: SAY
SOMETHING LIKE,
“Okay you can stop
wherever you are and
let’s talk about what
you found. What is an
example of
assessment for
learning?” Have
someone give
examples.
There may be
discussion about
whether “graphing” is
FOR or OF. YOU
CAN SAY, “Some
things can be both.
Some teachers do
graphing as an
assessment for learning, but
it can also be an
assessment of learning.
When kids do analysis of
their own work, it can make
them more competitive with
themselves.” There is not
just one right answer.
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SAY SOMETHING
LIKE, “The main point
is to make a
commitment to
improve learning for
students through
formative assessment.
Bring your
conversation to a
close.YOU CAN USE
THIS ANALOGY:
“One is a physical—
the patient is
assessed and
adjustments are made
as necessary. The
other is more like an
autopsy—you assess
after the fact”.
Throughout the
workshop we will talk
about commitment
and compliance. This
workshop is about
commitment to
making a difference
for kids. Commitment
occurs when your
motivation is really to
make something
better, not just to say
that you did
something. When we
talk about compliance,
we are just checking
things off to say we
did it and that’s not
what we’re about.”
UNDERLYING
PRINCIPLES
ACTIVITY 2
2O minutes
SAY SOMETHING
LIKE, “These six principles are the foundation. We will be asking ourselves, ‘Is what I am doing working toward
these essential principles? You will have a test on these six principles today. Work in threes to study the
principles on pages 6 and 7 and then talk about what you read and key words that will help you remember each
principle. Write down the key words that you choose in the section provided under each principle. You have
about 20 minutes for this and the test.” Allow time for groups to read over and talk about the principles. SAY
SOMETHING LIKE, “Let’s go through each one before we have our little exam.” Discuss key words that
participants chose for each section. (See boxes below and continued on the next page for discussion points on
each principle.)
Principle 2
“This gets
back to the
foundation. If
you are ever
in doubt, look
at student
work.”

Principle 3: “Coaches don’t say, oh poor kid, no talent.
They bring the talent out and work with them constantly. In
Principle 1: “Saying someone is a great teacher
sports, coaches are a great example of working to a
should mean their kids are successful. The standard
standard you expect. YOU MAY WANT TO SAY, “Irving
for excellence has to be students’ success. Any kind of
Berlin couldn’t read or write music—and he was one of the
performance, like music or football, is a perfect
greatest American composers ever. “If you say they can’t
example. Nobody keeps a football coach because he
then they sure aren’t going to make it. What does it hurt to
is a good guy. He has to deliver. The classroom has
expect a kid to master the same content. Even with the
to be more like that. Can the kids do the work?”
most severe case, it doesn’t hurt to try to help kids
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succeed.”

Principle 4: “Make sure that students are an equal part of the process. Kids are not the “receptacle.” They are not
passive receivers of knowledge. They are the most accountable persons in this process because their lives are going
to be based on their education.”

Principle 5: “You can’t
think of assessment as an
event. It has to be
ongoing.”

Principle 6: “It’s the same
idea as getting directions to
travel from one place to
another — you know your
destination and you keep
focused on that. Formative
Assessment is like your
landmarks and mile markers
along the way. The big point
is you could get there in many
ways, but taking the most
direct route saves time and
energy for other pursuits.
Teachers have to have some
time in life. If they figure out
how to use formative
assessment effectively, it will
help balance their lives.”

USE A BANKING ANALOGY: “We write checks and keep up with our balance, so we can
put in more money as needed to keep the balance at the goal level we’ve established.
What’s the point? We make assessments and adjustments all the time in our own lives.
We take stock of the situation, determine what is happening and then come up with a way to
address it. This isn’t just an education fad, it’s the way we learn.”

Wrap up the
discussion by
drawing participants
attention to the GET
REAL Box. Read,
summarize or have
someone read it and
give them time to
reflect

ENERGIZER
10 minutes
YOU BE THE
STUDENT—THE
QUIZ: Hand out one index card for each person. Give them 45 seconds to individually write down as many of
the principles as they can remember. Then after the 45 seconds call time.
ACTIVITY 3
SAY SOMETHING LIKE, “I will put you in a review group that you will meet with periodically for the rest of the
day.” Hand out the file cards. Divide participants into groups of three or four by birthdays. Have participants
meet with their review group, go over what they have, and fill in what they are missing. They need to take their
booklets and a pen with them because they are going to do another activity in their groups.
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SAY SOMETHING LIKE, “This is assessment too, and who is giving you feedback now? Your group is. If I
think a group is having trouble, I’ll work with them. So this is learning and assessment, too.”
WHY DO
FORMATIVE
ASSESSMENT?
10 minutes
Have participants
remain in their
review groups.
Discuss the
information on
page 8.
WHEN
DISCUSSING
THE BULLETED
LIST SAY
SOMETHING
LIKE, “For
example, it is a lot
easier to lose 5
pounds and keep
your weight at a
healthy level than
it is to be 30
pounds
overweight and
start having health
problems.”
ACTIVITY 4:
Go over the
directions for
Activity 4. While
they are still in
their review
groups, have
participants do
Activity 4. SAY
SOMETHING
LIKE, “Do you
have any
comments? Is it
easier to lose 5
pounds, or to lose
30 pounds when
you have a health
crisis? Try to
remember that it’s
easier for kids to
fix it when it’s only
a ‘5 pound’ issue rather than a ‘30 pound’ problem.”
When you are ready, send them out on break for ten minutes. BEFORE TAKING THE BREAK HAVE
PARTICIPANTS COMPLETE THE ASSESSMENT which follows. If you are not taking a break at this point
have participants stay in their group to complete Activity 5.
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PARTICIPANT
ASSESSMENT
YOU ARE THE
STUDENT…
5 minutes
For the
assessments the
participants
complete in the
middle of the
workshop, you will
need to write the
questions on
chart paper, or
on a board, or
just read them
aloud. These
assessments are
not written in the
participants’
booklets. We
didn’t put them in
the booklet
because you may
not be in this spot
when it is time for
a break. The
important thing to
do is to give the
assessment right
before the break.
You can change
the questions to
make them fit
where you are in
the workshop
Exit Slip –
Assesses what
participants have
learned to this
point.
Material needed:
slips of paper,
scrap paper,
index cards, etc.
1. Name a way
you use
formative assessment in your personal life.
2. List one reason why you should use formative assessment.
3. How do assessment FOR learning, and assessment OF learning differ?
Review the exit slips during the break in order to provide immediate feedback following the break.

BREAK
Break - 10 minutes
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ACTIVITY 5
25 minutes
Explain the
directions for
Activity 5. Have
participants
complete the
activity.
SAY SOMETHING
LIKE, “Have you
tried any of these in
your classroom?”
Lead discussion on
how people are
already doing many
of these things.
SAY SOMETHING
LIKE, “Don’t be shy
to ask for support
from the principal or
central office staff.
They may not know
what help you
need. Don’t expect
them to know. Ask
for the support you
need. So
everything to this
point is about why
you should do this
and getting people
on board. This next
part is about how to
make it work in
your classroom.”
Ask participants to
get out their
planning guides.
Facilitator Note:
There is one in the
appendix of this
guide for you to
refer to. SAY
SOMETHING
LIKE, “Now you will
actually get the chance to plan what formative assessment will look like in your classroom. You will be learning
each of the steps to designing your own classroom system of formative assessment, and as you do, you will
actually take those steps in your own unit. As we continue through the booklet you will see sections that say
“YOUR TURN”. When the booklet says “your turn” go to your planning guide and complete the activity. The
planning guide has 4 sections:
• Decide What to Assess—We will be deciding the most vital content for the students to master.
• Set the Classroom Culture of High Expectations—We will think about how we can show that we
believe each student can learn.
• Assess students throughout the learning experiences—We will brainstorm assessments we can
integrate into our classrooms, ways to give feedback, and how we can teach students to self-reflect.
• Analyze student work to guide classroom instruction—We will be figuring out how we can use the
information from formative assessment to decide what needs to happen next with instruction.
Put an energizer in here before starting out. Could do Gottcha!
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DECIDING
WHAT TO
ASSESS

20 minutes
Read quote
from Lewis
Carroll and read
or have a
participant read
the summary
paragraph.
SAY
SOMETHING
LIKE, “The
summary
paragraph says
that you have to
know where you
are going. In
Kentucky we
have the core
content and
program of
studies which
show you what
kids need to
know and to
what level.
Depth of
Knowledge is
an important
helpful tool.
You might have
a district
curriculum that
would be helpful
to you. So we
are going to
look at defining
what kids have to know. Educating students is very complex and we want to make it more simple.” Take
participants through the rest of the information and brainstorm ideas with them for the last section…
**BACKGROUND FOR THE FACILITATOR — this is organized like the What to Expect When You’re
Expecting book. For each month the book tells you what your child should be doing, could be doing, and might
possibly even be doing.
SAY SOMETHING LIKE, “Don’t worry about being perfect, Just do something and work in the right direction.
There is no perfect way to do these first steps. Just take a series of small steps to get better all the time.
Sharing them with kids can be a fast thing, but you have to articulate them to kids somehow. This also helps
kids understand that it isn’t that they aren’t smart or that they are bad or wrong. It’s not a judgment about them.
It’s just stuff they need to know. They will feel good about themselves when they are successful. So build on
what they already know. You could go ahead and create a formal pre-test at the same time as you are planning
the beginning things. And you could do some lesson plans. Make sure that your activities with kids are
connected to the content. Always have the purpose in mind. Connect it to the kids’ own world and how they
can apply what they are learning. Remember: If you expect every kid to achieve at high levels, what do you
hurt? If you know where you are going and you are constantly working with kids to get there, it’s always going
to be good for them. Believing that they can do it won’t hurt them.”
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ACTIVITY 6
MATERIALS NEEDED: page 1 (Karen Cheser’s unpacking the core content excerpt) and page 2
(DOK/Core content organizer) of the pink resource book.
SAY SOMETHING LIKE, “Many of you already have clearly defined expectations for your students. We’re
including two resources that might help you define what students know and understand. Pull out your pink
resource book. so we
can review a couple
of tools.”
Lead participants
through the steps of
converting learning
targets to studentfriendly language
using summarize.
SAY SOMETHING
LIKE: “The word
needing clarification
is summarize. How
would you define
summarize? (See the
example)
Next, we rewrite it as
an “I can” statement.
Now it’s your turn.
Choose either infer or
hypothesize, give the
definition and then
convert it into
student-friendly
language.”

Infer: definition—to
derive by
reasoning, to
conclude or judge
from evidence.
Student-friendly—I
can use evidence
to make a good
guess.
Hypothesize:
definition—to
propose an
explanation based
on limited evidence.
Student-friendly—I
can use evidence
to give an
explanation.
Have participants
complete the
reflection and point out the note. Point out that this is hard work. This is not something that should be
done in isolation and it is ongoing. Have them fill in their planning guide sections and reflect on what
action they can take in their classrooms with Learning Targets.
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SETTING THE
CLASSROOM
CULTURE OF
HIGH
EXPECTATIONS
30 minutes
Say something
like, “We’ve talked
about this before
but this activity
will reinforce
reasons to set
high expectations
for kids and
adults:”
To prepare for the
jigsaw activity,
arrange how the
groups will work
out. You need
five participants in
each group.
Within each group
of five, each
participant will
read through one
of the five jigsaw
pieces and then
teach it to the
others in the
group.
WHEN YOU
DISCUSS SAY
SOMETHING
LIKE, “We need
to define what we
mean by high
expectations and
then communicate
that to staff and
students. We
need to convince
teachers that they
can teach every
child that comes
to them. As
administrators we have to work and nurture teachers to have the ability to teach that child. So the high
expectations are top to bottom. Wrap up by SAYING SOMETHING LIKE, “Are there any other comments?
Turn to a partner and tell them what the purpose of this activity is. (It shows that all kids can learn and that high
expectations are critical to their success). Real people have overcome lots of bad things. People have done
this! You can do it. Success is contagious.”
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Share the
information from
the top of the
page and have
them complete
the reflection.

Have
participants fill
out the next
section of their
planning guide
and make their
commitment
about what they
are going to do
in response to
what we just
discussed.

Take a lunch
break.

LUNCH
BREAK
BELLRINGER – AS PARTICIPANTS RETURN FROM LUNCH
10 minutes for the participant assessment
YOU ARE THE STUDENT…
Remember: For the assessments the participants complete in the middle of the workshop, you will need to
write the questions on chart paper or on a board or just read them aloud.
Bellringer – Give three reasons why using formative assessment to guide instruction can increase
student mastery and teacher effectiveness.
If you are behind or ahead of this point in the workshop, create your own questions to assess what
participants have studied to this point.
Material needed: slips of paper, scrap paper, index cards, etc.
IMPORTANT: Tell participants that an example form for bellringers or flashbacks is included in the workshop
materials and two blank versions are on the CD in the toolkit.
To wrap up: Discuss some of the participants’ answers, as time allows.
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ASSESSING
STUDENTS

40 minutes
SAY
SOMETHING
LIKE, “Now we
are going to talk
about the
different
strategies.” Go
over the
information
below:
SAY
SOMETHING
LIKE, “There
are so many
ways to assess
student
progress. Let’s
look at some of
the assessment
options, most of
which are ongoing
assessments.
(You may
already know
and use many
of these
assessments,
the important
thing is what
you DO with the
information.)
We will be
looking at
several
examples of
formative
assessment
from the
Assessment
Strategies and
Definitions
Guide, and will
be deciding when they would work well and how they can be implemented.”
Explain the directions. SAY SOMETHING LIKE,
“When thinking about what the assessment would work best for, you are deciding the purpose of the
assessment. Could the purpose be:
• Judging progress?
• To inform instruction only?

When thinking about time and paper management what comes to mind? What are some
benefits, ideas, or issues?

When considering how you would compile results of the strategy and how they would guide
instruction…Ask yourself, how could I do this?” Example on next page…
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Use Snowballing as the example:
Works best for…
• reading,
• articulating thoughts
• listening,
• how to say something
quickly,
• predicting,
• sharing different
techniques
• different ways to get
answer

Manage time/paper…
• Group
• Model appropriate
ways
• All participate
• Kids and teacher listen
and take notes
• Reinforces notetaking

When finished,
participants walk around
with their booklets and
take notes on the
museum walk. When they
return to their seats have
them fill in their planning
guide sections.

BREAK -THUMBS
UP THUMBS DOWN
5 minutes activity
10 minutes break
YOU ARE THE
STUDENT…
Remember: write the
questions on chart paper
or on a board or just read
them aloud. Give the
assessment right before
the break. You can
change the questions to
make them fit where you
are in the workshop.
Thumbs Up/Thumbs
Down – Ask participants
to show a thumbs-up if
they understand the
concept or a thumbs-down
if more explanation or
clarification is needed:
1. I understand how high
expectations work hand in
hand with formative
assessment
2. I know at least one
new assessment strategy
that I can bring back to my
school
3. I can remember all 6
essential principles of
formative assessment
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Compile results and guide
instruction…
• Take the kids notes on
post-its and then
graphically arrange
them on a white board.
• Take notes
• Listen and fix
• Compile and use to
build for next lesson.

ANALYZING STUDENT WORK TO GUIDE CLASSROOM INSTRUCTION
35 minutes
Share the information on page 16 in a manner that suits your style.
Go over the basic
steps on the top
of page 17.
DO THE FIRST
ONE
ASSESSING
BACKGROUNDS
KNOWLEDGE)
TOGETHER AS
A FULL GROUP.
Depending on
time, you might
have groups
select two of the
remaining three
parts.
Have participants
work through
each of the
activities
Give the
group a
according to the
moment to
directions for
review the
each section.
Pretest
Participants will
SAY SOMETHING LIKE, “It’s important to look at the overall picture for strengths
Analysis Grid
be in different
and weaknesses. This will inform you in your instructional planning. But you also
places along the
need to look at individual students and see which students may need
modifications or differentiated instruction.”
continuum of
implementing
formative
assessment. The
ultimate goal is
SAY SOMETHING LIKE: According to Stiggins, effective feedback is a crucial part of
for students to be
increasing
achievement.
Descriptive
benotes
offered
on work
that is for
Have participants
discuss
each of thefeedback
questions should
and make
in their
booklets.
in charge of their
practice
instead
of
grades.
Grading
too
soon
actually
stunts
learning.
Think
about
learning—to be
coaches
in
sports.
There
is
much,
much
more
practice
with
feedback
that
happens
able to self
before the athletes’ performance. Feedback should reflect student strengths and
assess and set
weaknesses in relation to the learning target they are trying to hit in a given assignment.
goals. The steps
Feedback is most effective when it identifies what students are doing right, as well as
outlined in each
what they need to work on next. One way to think of this is “stars and stairs”— What
activity (A, B, C,
did the learner accomplish? What are the next steps? The only difference in the two
D) can help take
words is “I” The goal is for students themselves to be able to answer the questions
teachers to that
“Where am I now?” Where do I need to be?” and “How do I close the gap?”
goal. Teachers
just starting out in
this paradigm
shift might need
to focus on the
different ways to
assess, analyze results, and plan instruction. Those further along may need to reflect more on the feedback
they are giving students and how that is helping students answer the crucial questions of “Where am I? Where
do I need to be? And how do I close the gap?”
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Once everyone is
done, make sure
each assessment
strategy is briefly
discussed.
SAY SOMETHING
LIKE: “Analyzing
student work to
guide instruction is
all about using the
results
productively to
make sure
students react
productively to
assessment
results so they will
keep on learning.“
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Have
participants fill
out the section
in their planning
guides.
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COMMITMENT CHECK
20 minutes
SAY SOMETHING LIKE, “Mere compliance is the enemy of enthusiasm and passion for education. Let’s take a
commitment check and see where things stand in the pull between compliance and commitment.”
Ask the whole group to answer the first one together. (ideas are provided below):

•
•

Sit down and figure out a way to make it work. Have some work sessions as follow up.
Everyone has their learning styles, so have someone follow up with you and see how it is going and provide
support. This helps you keep a focus on this.

Have groups
begin work on
their own for
the rest.
Examples of
what you may
hear from
participants are
listed in the
sections on the
chart.

:
Change the focus to be on what the students master and not a list of what’s
being done.
In staff meetings, teachers share assessment strategies they’ve used and
success they’ve had.
When walk-throughs are done in classrooms, look for effective uses of
formative assessment.

•
•
•

Examples:
• Teachers meet during planning time or early release to look at student work
and see if the vital content is being learned.
• The principal joins the teacher teams to review the student work with the
teachers and to learn what kind of support might be needed to make sure all
kids can master the content.

•
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FINAL ASSESSMENT
10 minutes
Have participants complete final assessment.
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SCHOOL-WIDE
AND
DISTRICTWIDE
LEADERSHIP
SUPPORT
20 minutes
Share the
following
information as
appropriate to
your group.
Have teachers
fill out the chart
on the next
page.
SAY
SOMETHING
LIKE, “If you
need
something, you
need to
communicate
that with people.
Don’t be afraid
to ask for the
support you
need.”
When they are
finished, SAY
SOMETHING
LIKE, “Meet
back with your
review group
and go over the
6 essential
principles one
more time.
What additional
thoughts do you
have about
them?”
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WHAT, SO
WHAT, NOW
WHAT?
10 minutes
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Point out the
Appendix
information.

10 minutes

CLOSING
BUSINESS
10 minutes
Tell participants
about KASC and
the other
workshops KASC
offers that might
be of interest to
them.
Pass out
evaluations.
Make sure
everyone has
signed in.
Thank everyone for coming.
Hand out certificates at the door.
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PLANNING GUIDE FOR FORMATIVE ASSESSMENT
Teacher:

Class:

Date:

Unit / Core content / Curriculum Topic:
DECIDE WHAT TO ASSESS – What is the most vital content for students to master?
Decide Achievement
Targets

Know —

Be Able To Do —

Be clear about the depth to which
students need to know this topic.
Put Targets Into StudentFriendly Versions

How will you share the targets with students?

What examples of quality work will you use?

Develop Unit Assessments
Begin with the end in mind.
This should be your *final
assessment.

Will you use the KCCT-style format for tests?
Take the test yourself (or have a colleague do so) to make sure the test
is measuring what you want.
Will you create a formal pre-test at the same time?

*No test should be truly final; if students must
master the content their lack of mastery will
need to be addressed even after the final.
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Include your unit assessment with this planning sheet.
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SET THE CLASSROOM CULTURE OF HIGH EXPECTATIONS
Set the Classroom Culture

In my classroom, I will:

Think about how you can:


Show that you believe each
student can learn (or fake it until
you make it)



Help the students believe they
can learn



Expect top-quality work



Help the students learn how to
do top-quality work



Accept only top-quality work.
(This is a key to teachers having
more life outside school.)

ASSESS STUDENTS THROUGHOUT THE LEARNING EXPERIENCES
I will integrate these assessments
into my classroom:

I will use this questioning technique:
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ASSESS STUDENTS THROUGHOUT THE LEARNING EXPERIENCES, CONTINUED
As you develop your system for formative assessment, you will want to be more conscious about working on these
approaches:

Offer regular descriptive feedback

Teach students to self-assess and
set goals

•

Tell the student what they did well and what needs work

•

Offer only as much feedback as students can act on at one time

•

Narrow your comments to specific knowledge and skills

•

Help the student figure out the next steps for his/her learning
progress

•

Help students learn to accurately identify their own strengths and
areas for improvement

•

Have students record key points they have learned and questions
they still have

•

Have students use established criteria and explain why their work
meets the criteria

•

Have students offer descriptive feedback to classmates

•

Have students use feedback to identify what they need to work on
and to set goals

Source for this page: Classroom Assessment for Student Learning by Richard J. Stiggins, Judith A. Arter, Jan
Chappuis, Stephen Chappuis, Educational Testing Service, 2006.
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ANALYZE STUDENT WORK TO GUIDE CLASSROOM INSTRUCTION
You’ve identified the content students must master.
You’ve set up an environment with high expectations for quality work from EVERY student.
You’re working on many ways to assess student progress toward that mastery.
How are you going to use the information from formative assessment to decide what needs to
happen with instruction?
What kinds of tools do you need for managing and
organizing the information about student learning?

What are the different ways you can look at and respond to
classroom assessment information?

Whole Class:
Small Group:
Individual:

How will you involve students in tracking and analyzing their
own learning?

Select the best reporting option (scoring guides,
conference, % mastery, list of areas of mastery and those
that still need improvement, grades) for each student and
situation.

How will students help decide what they need to reach
learning targets?
Students are the most important part of the education
team. Talk to them about their specific learning needs and
ASK their advice on how to help them improve.

How will you communicate where students stand to
parents? How will you show parents strategies to help their
children master vital content?

©2009 KASC

Select the best reporting option (scoring guides,
conference, % mastery, list of areas of mastery and those
that still need improvement, grades) for each student and
situation.
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